
Curriculum 

EIC – Required Courses 

• EQ 598: Graduate Seminar in Equine Studies (1) 

• EQ 520: Advanced Equitation Instruction (3) 

• EQ 521: Riding Critique I (3) 

• EQ 522: Riding Critique II (3) 

• EQ 524: Association Coaching (3) 

• MBA 573: Statistics (3) (Oct to Dec) 

• EQ 500: 500 Level Electives in Equine Studies (9) 

o EQ 508: Graduate Internship (3 to 6) 

o EQ 509: Graduate Travel Abroad (6) 

o EQ 531: Equine Stress Physiology and Welfare (3) 

o EQ 540: Advanced Equine Reproductive Physiology (3) 

o EQ 555: Equine Event Management (3) 

o EQ 556: Advanced Equine Biomechanics (3) 

o EQ 580: Special Topics in Equine Studies (3) can be dual with active EQ 

480 

▪ Equine Endocrinology 

▪ Equine Biotechnology 

▪ Equine Industry Trends and Issues 

▪ Advanced Equine Environmental Management 

o Dual Listed Courses 

▪ EQ 401/502 Equine Reproduction (4) 

▪ EQ 404/504 Equine Artificial Insemination (3) 

▪ EQ 406/506 Mare and Foal Management (2) 

▪ EQ 417/517 Equine Environmental Management (2) 

o *EQ 580 can be repeated for up to 9 credit hours 

• MLD/SL/OL 500: 500 Level Electives (9) 

o MLD 502: Culture, Creativity, and Leadership 

o MLD 503: Leadership Identity (3) 

o MLD 504: Ethical Decision-Making (3) 

o SL 555: Vision and Strategic Planning (3) 

o OL 551: People and Change (3) 

o OL 552: Balancing Customer and Organizational Needs (3) 

o OL 553: Financial Management (3) 

o OL 555: Vision and Strategic Planning (3) 

ES – Non-thesis Required Courses 



• EQ 598: Graduate Seminar in Equine Studies (1) 

• MBA 573: Statistics (3) (Oct to Dec) EQ 500: 500 Level Electives in Equine 

Studies (18) 

o EQ 508: Graduate Internship (3 to 6) 

o EQ 509: Graduate Travel Abroad (6) 

o EQ 531: Equine Stress Physiology and Welfare (3) 

o EQ 540: Advanced Equine Reproductive Physiology (3) 

o EQ 555: Equine Event Management (3) 

o EQ 556: Advanced Equine Biomechanics (3) 

o EQ 580: Special Topics in Equine Studies (3) can be dual with active EQ 

480 

▪ Equine Endocrinology 

▪ Equine Biotechnology 

▪ Equine Industry Trends and Issues 

▪ Advanced Equine Environmental Management 

o Dual Listed Courses 

▪ EQ 401/502 Equine Reproduction (4) 

▪ EQ 404/504 Equine Artificial Insemination (3) 

▪ EQ 406/506 Mare and Foal Management (2) 

▪ EQ 417/517 Equine Environmental Management (2) 

o *EQ 580 can be repeated for up to 9 credit hours 

• MLD 500: 500 Level Electives in Master in Leadership Development (12) 

o MLD 502: Culture, Creativity, and Leadership 

o MLD 503: Leadership Identity (3) 

o MLD 504: Ethical Decision-Making (3) 

o SL 555: Vision and Strategic Planning (3) 

o OL 551: People and Change (3) 

o OL 552: Balancing Customer and Organizational Needs (3) 

o OL 553: Financial Management (3) 

o OL 555: Vision and Strategic Planning (3) 

ES - Thesis Required Courses 

• EQ 598: Graduate Seminar in Equine Studies (1) 

• MBA 573: Statistics (3) (Oct to Dec) 

• EQ 590: Thesis Research Hours in Equine Studies (6) 

• EQ 599: Thesis Hours in Equine Studies (6) 

• EQ 500: 500 Level Electives in Equine Studies (18) 

o EQ 508: Graduate Internship (3 to 6) 

o EQ 509: Graduate Travel Abroad (6) 

o EQ 531: Equine Stress Physiology and Welfare (3) 



o EQ 540: Advanced Equine Reproductive Physiology (3) 

o EQ 555: Equine Event Management (3) 

o EQ 556: Advanced Equine Biomechanics (3) 

o EQ 580: Special Topics in Equine Studies (3) can be dual with active EQ 

480 

▪ Equine Endocrinology 

▪ Equine Biotechnology 

▪ Equine Industry Trends and Issues 

▪ Advanced Equine Environmental Management 

o Dual Listed Courses 

▪ EQ 401/502 Equine Reproduction (4) 

▪ EQ 404/504 Equine Artificial Insemination (3) 

▪ EQ 406/506 Mare and Foal Management (2) 

▪ EQ 417/517 Equine Environmental Management (2) 

o *EQ 580 can be repeated for up to 9 credit hours 

• MLD 500: 500 Level Electives in Master in Leadership Development (9) 

o MLD 502: Culture, Creativity, and Leadership 

o MLD 503: Leadership Identity (3) 

o MLD 504: Ethical Decision-Making (3) 

o SL 555: Vision and Strategic Planning (3) 

o OL 551: People and Change (3) 

o OL 552: Balancing Customer and Organizational Needs (3) 

o OL 553: Financial Management (3) 

o OL 555: Vision and Strategic Planning (3) 

 


